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Code of conduct

1.

 

We comply with national laws and regulations

 

Vaisala

 

Oyj

 

("Vaisala") and its subsidiaries, offices and agencies will obey and abide by any 
national laws in their respective countries, whether Vaisala

 

is stationed therein or doing business 
in that country. Vaisala

 

respects local legislation and regulations, whether they are business 
related or other. Where differences exist between local laws, regulations, customs, norms or this 
code –

 

Vaisala

 

strives to apply which ever sets the highest standard.

2.

 

We encourage fair and lively competition in the marketplace

 

Vaisala

 

is a strong supporter of fair competition worldwide -

 

irrespective of any national or 
international competition regulations. Vaisala

 

does itself comply with any and all regulations 
concerning competition and encourages its competitors and associates to do the same. Healthy 
competition in the marketplace is necessary for the development of the whole industry, thus 
benefiting customers and shareholders.

3.

 

We respect the environment and treat it with care

 

Vaisala

 

takes environmental matters to heart and attends to them with care. Vaisala

 

wants to be 
involved in establishing a sound foundation for better quality living, environmental protection 
and conservation, safety and productivity. Vaisala

 

complies with generally accepted international 
environmental standards and often exceeds legal requirements. Vaisala

 

strives to continually 
improve environmental performance of its products and is committed to reduce the company's 
impact on the environment. All employees are responsible for Vaisala’s

 

environmental 
performance.

4.

 

We treat our suppliers and customers fairly

 

Vaisala

 

strives for long term partnerships both with its suppliers as well as customers. We give 
our partners a good insight into our demand forecasting, constructive performance feedback as 
well as our support and help. We treat our suppliers and customers in a professional and ethical 
manner and follow through our obligations and agreements promptly. We want to share our 
success with our collaborators and create benefits for all parties.

5.

 

We collaborate with subcontractors and suppliers that meet international standards in 
ethics and sustainable development.

 

Vaisala

 

pays special attention to the ethical and environmental issues when validating suppliers. 
We monitor and encourage our current suppliers to comply with the requirements of 
international human rights and environmental laws and practices.

6.

 

We treat our employees with respect and guarantee a safe working

 

environment

 

Vaisala's

 

central value is 'fair play' which shows in all our undertakings, whether it is towards our 
staff, suppliers or our customers. Beyond this, Vaisala

 

respects the employees' right to peaceful 
assembly, freedom of association, collective bargaining and a safe working environment. Vaisala

 

does not accept any child, bonded or forced labor in any parts of its supply chain. Vaisala

 

ensures 
that all of its safety measures are up to date and is committed to continuous improvement.
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7.

 

We encourage professional and personal growth of our employees

 

Vaisala

 

invests continuously in the professional and personal learning and growth of its 
employees in order to realize their full potential. This is achieved by emphasizing on-the-job 
learning supported by internal and external personal development

 

programs. Furthermore, 
Vaisala

 

encourages its employees to actively manage their work-life balance as this has been 
recognized to improve work capacity and well-being at work.

8.

 

We contribute to the communities we live in

 

Vaisala

 

believes in a world where environmental observations improve daily life. As the global 
leader in environmental measurement and active member of society, Vaisala

 

has a responsibility 
to act as a good corporate citizen. Vaisala’s

 

overall objective for Community Outreach is to 
support organizations and projects that advance environmental awareness and science 
education. All our outreach activities should be in line with Vaisala's

 

values and resonate well 
with environmental issues such as climate, weather, environmental measurement, industrial 
impact and environmental sciences.

9.

 

We respect human rights and we retain high moral standards in whatever we do

 

People should be treated equally and fairly irrespective of ethnic origin, nationality, ancestry, 
religion or creed, political views, gender, sexual orientation, marital status, medical condition, 
disability or age. Vaisala

 

respects these rights and condemns discrimination and intolerance of 
all kinds.

 

Vaisala

 

endorses the United Nations' Universal Declaration of Human Rights, The International 
Labour

 

Organization's Declaration on Fundamental Principles and Rights

 

at Work, The OECD 
Guidelines for Multinational Enterprises, and the Ten Principles

 

of Global Compact. 
Furthermore, Vaisala

 

recognizes the value of diversity, teamwork, fair compensation,

 

innovation, health and safety at the work place, environmental awareness, and community 
involvement and strives to contribute in these fields for the benefit of the company and its 
stakeholders.

10.We condemn all corruption

 

Vaisala

 

will neither accept nor tolerate any form of corruption. Vaisala

 

has a strict anti-

 

corruption policy which, if not followed, will result in disciplinary actions against its violator 
and any accomplices. Vaisala

 

endorses the UN Global Compact and thus pledges to work against

 

corruption in all its forms.

 

Employees must not use a contractor, agent, consultant or other third party to perform any act 
which conflicts with Vaisala's

 

Code of Conduct. We will seek to influence our suppliers and 
collaborators to adopt similar principles, if they do not already do so.


	Code of conduct
	Code of conduct


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


